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PART 1
Why do companies conduct cybersecurity risk assessments?
According to Ganin et al. (2017), cybersecurity risk assessment helps to create awareness by educating the employees on what threats your company may face, and how such threats can affect the operation of the business. Applying these types of valuation will teach the workers on the significance of cybersecurity and also enables them to implant cybersecurity efforts into their daily routine responsibilities. Adopting effective cybersecurity will assist businesses to mitigate hacks. When the firm is prepared, it can reduce any damage to a successful attack.  
What do they find out from these assessments?
The cybersecurity risk assessment identifies several facts assets that can be affected by a cyberattack and then creates numerous jeopardies that could upset those assets. Hence there are various explanations to develop a cybersecurity risk assessment portion of business security efforts. The dangers of not investigating risks are very great, not to provide it the attention it requires. Cybersecurity help in increasing productivity in workplaces. The protection of business and office information gives the owner much comfort as the managers’ knowns that all the information is safeguarded they can work very hard to increase productivity due to lack of fear from information getting hacked (Hecht et al. 2014)
Why should companies increase cybersecurity awareness among their employees?
The company should train its employees on cybersecurity awareness to know what it is and be aware of how to avoid it. If the employees are not aware of the cybersecurity, it will be difficult for them to prevent it. Employees need cybersecurity training to protect themselves and the firm against cyber-attacks.
How can they do this?
Creating awareness can be done through the training of employees. Training employees on cybersecurity makes them aware of security threats and how they can present them and beware of the processes they can use to identify these attacks. Training employees on security threats help to strengthen them and be skillful in ways to identify such risks. Training can involve providing employees with training videos that will assist them in identifying junk content that could be hiding mischievous software (Langer et al. 2015, September).
What are the benefits of regularly updating applications (apps), password control, and VPNs?
Updates assist patch security flaws. This ensures security holes are covered to kept hackers way.  Regular updates will also help to protect data. Cybercriminals are generally after personally identifiable information like a bank account; therefore, regular updating of software helps to protect your information from been stolen or hacked by hackers.
What are the benefits to a company and to individual employees of creating a culture of cybersecurity, where employees continue to use best practices outside of the office?
According to Hecht et al. (2014), Businesses should create business cybersecurity culture as it plays a broader role in the entire fire and its security posture. Employees should learn cybersecurity to be aware of how to protect the information of their organizations. With cyber threats increasing everyday companies need to educate its staff on its issues to safeguard their information employees should push for policies and spend most of their time training and creating awareness to their teams on the effects of cyber risk and their impacts, they should educate them on safety procedures that will help them protect their data and that of the company. 
PART 2
CAREER AND JOB
What is the difference between a job and a career?
          A job is an activity you do so that you can get money for sustenance and has a minimal impact on your future work life since it offers few networking opportunities. Career, on the other hand, is a series of connected employment opportunities, thereby providing experience and opportunities that are necessary for the future. 
How does this relate to your career plan?
         Career plans are made based on the type of personality you have. Through this, setting both a micro and a macro goal that is realistic and attainable would not be a big problem within the set time (Hunt and Michael 1983).  Getting to know my personality has helped me to realis my passion and a career, thereby being in a position to identify my career goals as early as possible.
What is your MBTI type, and how does this relate to your career?
         By being an extrovert, I often think that everyone should be like me, so outgoing, jovial, and friendly. This has often led to me being pushed away since the people around me tend to believe that I am uncultured. Also, most of the time, I fail to realize when my workmates are no longer interested in my stories or points. Mostly, this happens, considering that I fail to realize that I have crossed boundaries. (Michael et al. 1983). Thirdly, as an extrovert, I often lack awareness when I am offensive to my colleagues. However, I find it hard to realize this and get to know what is ugly, and by so doing, my workmates avoid me at times. Considering all these, it has affected my career plans a great deal (Hunt and Michael 1983).
What values do you believe are the most important for your overall career satisfaction?              Collaboration with the other workmates enables the acquisition of more skills and knowledge necessary in that career choice. To add on, support from both the management and the surrounding environment is essential to achieve satisfaction in your career. Also, achievement affects career since each time you do work that yields excellent positive results; it comes with encouragement to do more (Greathead, 2008). 
What is your Holland type, and how does this relate to your career?
          My Holland type is realistic because working in the field of building calls for working with tools and machines basing on the right skills in using tools. Mostly, I consider myself a practical person (Niles, 1993). This has brought about several advantages in my career because being able to work well with tools has led to a high and quality outcome. The building is of very high quality, and construction takes the shortest time because of those skills and knowledge. 
What skills would you most likely use in your future career?
         Flexibility is necessary so that I can handle things when they move quickly, and deadlines frequently change, thereby securing my career (Niles 1993).  Project management is the other important skill with which I will use to update my colleagues and give alerts efficiently in case of emergencies. Thirdly, team mentality is a skill because being able to discuss my ideas with a team and play an important role will improve my career a great deal. Which of these skills do you need to develop? Considering that I am an extrovert, relating with colleagues is a significant problem, therefore, hindering team mentality.


How will you develop these skills?
        It is, therefore, necessary to train and organize more teamwork so that my career can be secured in the future, having noted that partnership is an essential skill. This is developed by organizing activities that will require working together with my workmates so that it can get to train and mold me through coming up with a project and ensuring that a team does it. By so doing, it will be simple to learn how to work as a team and the principles of teamwork. 
What area have you identified for future exploration and research?
        Working in an industry in the future will help me exercise teamwork. This is because, in a trade, many workers need to work as a group to achieve the objectives made. These skills on how to manage a team will be put into use and positive results obtained for the industry. Also, my venturing into sectors will be an excellent platform to research more on teamwork and confirm the issue with collaboration.
What are your current thoughts about work and career at this point in the class?
[bookmark: _GoBack]          To get to the best career choice, it is necessary to put into consideration our personalities. Different people have different characters. Also, work needs teamwork since working as a team brings about several advantages. This applies to a classroom setting too. Students should work as a team to achieve the objectives of the classroom. (Hunt and Michael 1983).
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